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Equalilg Poli03
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. Foundalions
This Equalikg PolicU is based on ITWOJCOU,nCl,O,lTiOHSZ our School Vision, and Hle Equalihj Acl 20|O

Our School Vision

TogeHler we encourage children o take ownership of and responsibilitg for

Hmeir learning, SO Hmea have H1e conj:ic[ence ancl curiositg J:or liJ:e—[ong learning.

TogeHler we skrive for SuCCess in o,co,clemic, creahve, sPorhng o,nd Personal

accomplishmenL
TogeHler we care for each other leough the kind and Posihve choices we make.

TogeHler we are Proud of the inspiring and supporhve environment we creale

O
o8
®

For children, fo,milies o,nd staﬂ:.

We believe thal the implemenkahon of this equalikg Policg is a necessary condiﬁon;or the realisation of our

vision.

The Equalikg Act 2010

The Equalilﬂ Act 2010 rep[aced all earlier ectuo,lilﬂ legislahon. It governs the way we educale our Pupils, the
way we emPlog staff and the way we breal Prospecﬁve Pupils, Po,renks and other members of the Pu,blic.
The Act is concerned o ensure thal the interests of Parhcular groups of People who are al 9rea£er risk of

unfair lreatmen} are Profected. These 9I’"OU,PS are referred ITO as People “WhO share a PFOLCCITGCI, charackerishc."
AS a Public bOdU, Hme AC& requires us, as we 90 OIIJOU,L our WOFI(, kO have regard ITO H1e need ITOZ

|. Eliminake discriminahon, harassment and vichmisahon and oHler conduck Prohibiked bl:j Hua Ack
2. Advance equalikg of oPPortunitH bebween People who share a Prokected characleristic and People who do
not share ik

3. FOSI?CF gOOd relo,ﬁons bekween PCOPle WhO share a PFOLCCI?ed cho,ro,c}erishc o,nd H‘tOSG WhO dO not.

Prokecked ChQFOC[’CFiShCS

In H1e way we schools kreat Pupils, and Prospechve Pupils, Hlere are seven Prokecked charac[erishcs
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o RQCC

o Sex

. Disabilikg

. Religion or be[ief

o (Gender reasslgnmenl
o Sexual orientalion

o Pregnancg and maLerniLH
AS a Primarﬂ SCI’IOO[, H’Ie lOSIT OJ,‘ H’Lese is noL direcHH relevan[ ITO Hw WGH we ITGQIT PUPilS, bUL O” H‘Le OH’LCFS are.

Marriage and civil Parknersl‘tip isalsoa Prokec}ed characleristic that we must bake account in the way we breal

SLO,_H.', Parenks and OH’LCF members OJ.‘ Hw Pu,blic.

Advancmg equalilﬂ
The Act says that our dulﬂ bo have regard lo the need o advance equalika involves:
o removing or minimising clisaclvankages sufferecl because people share prolecled characlerishcs;
o laking skeps lo meet the needs of People with prokected characleristics thal are diﬁerenl from
People who do nol have thal charocterishc;
. encouraging Profecked groups bo Parhcipake in Public life and in any other achvilg where

Parhcipahon is disproporhonakelg low.

Fostering good relahons

The Act describes foslering good relalions as:
° lackling Pre:'judice;
. Promohng understanding bebween PeopleJ:rom diﬂerenk groups.

2. Principles

Our aclions in relation lo ectuo,lilﬂ are based on seven Principles, all of which supporf our School Vision and
help us lo fulfil our legal dulies. These Principles are designed lo Permeake every aspec} of school liJ:e.

Principles |-6 cover all asPects of school life. Principle | covers H1e way we treak staﬂ:

. All children are of equal value.

EverH child af Falconhurst should feel safe, secure, valued and of equal worth, whether or not HIeH are
diso,bled, whalever their eHmiciLH, cu,uu,re, nakional origin or national skatus, whalever their gender and gender
idenhfa, whalever their religious or non—religious aﬂiliahon or fo,in background and whalever their sexual

orientahon.
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2. We recognise, respec} and value diﬂerence and understand thal diversitg isa strengHL

We take account of differences and strive o remove barriers and diso,dvo,nto,ges which People may face, in
relaﬁon ko disabilitﬂ, eH‘micilﬂ, gender, religion, belief orfaiHm and sexuo,l orienkahon. We believe Hw,L diversiLH
isa s}renng, which should be respec}ed and celebrated bU all those who learn, teach and visit here. Bul we
stand aga‘msk Prachces that harm children, even kugh H‘leﬂ may be said to be accepked in some cullural

contexts. This includes the Phgsical chaslisement of children andfemale genikal mulilakion.

3. We fos}er Posihve ollitudes and relahonships.
We acﬁvelﬂ Promo}e Posihve atlifudes and mulual respec} belween groups and communilies diﬂerenL from

each other. We prepare PupilSJtor l'LJ:e in o diverse societH.

4. Wefosler a shared sense OJ.‘ }ogeH}erness and belonging.
We wan} 0” members OJ’,‘ our SChOOl communif\Lj ITOJ’,'eel a sense Of fogekherness and belonging WiH‘lin Hw SChOOl

and wider communi}\Lj and lo feel that H‘»eﬂ are respecled and able lo Parhcipale f”’“U in school life.

5. We have the highesl expec}ohons of all our children.
We exPec} that all Pupils can make good progress and achieve lo their highesf Pokenhal

6. We work lo raise standards for all Pupi[s, especiallg for the most vulnerable.
We believe that improving the qualikg of educalion for the most vulnerable groups of Pupils raises standards

across Hw whole SChOOL

1. We observe good equalihes Pro,chce for our slaff
We recognize the value of o diverse and inclusive workforce. We ensure that Policies and Proceclures benefit all
emploHees and Polenhal emplogees in all o,specks of their wor|<, including in recruitment and performance

management, o,nd in conﬁnuing meessiono,l developmenk

3. Principles inko Dailﬂ Praclice

We sel out sPecific limed aclions in our Ectuo,li}ﬂ Plo,n, which will be reviewed and U,Pdo}ed annua“g.

More genero,llﬂ, we imPlemen} the seven Principles in our dailﬂ Pro,chce in the ways sel oul below.

Our work with Pupils

Teaching and learning

. Skaff create an environment where all Pupils can conkribukefullg andfeel valued.
o Different cu”ural Lradiﬁons are valued and made meaninﬂful to Pupils.

o Pupils are helped to ma|<e connechons wiH1 Hleir own lives and cuuures.
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Curriculum

Siaff cl'io,ilenge siereoiupes and build Pupii awareness so thal H‘ieu can deleck bias and cl'io,ilenge
discriminalion.

Teachers ensure access to the curriculum for all Pupils.

Teachers takes account of Pupiis, culbural background, linguisiic needs and diJ:J:ereni iearning
siules.

Teachers prepare Pupils for life in a diverse socieig.

Each area of the curriculum is Pianned bo ensure thal we implemeni Principles |-6.

Pupiis have the oPPoriuniiﬂ lo expiore concepis and issues reio,iing lo ideniiig, equaliig and
discriminalion.

We monitor and evaluate our effeciiveness in Providing an qPProPriqie curriculumfor Pupiis;rom
all who share a Proiecied characleristic.

Resources and displaus porirau posiiive images and alitudes towards Peopie in our diverse
socieig.

Role models and PresenierSIrom a range of diﬂereni racial, cultural o,ndfaiHi groups are used
lo share a wide range of skills and exPeriences.

We Provide opporiuniiies;or Pupiis bo o,PPreciaie their own cullures and celebrale the diversii\u of
other cullures.

We encourage Pupiis and siaff lo celebrate fesiivals and other evenls relevant bo their Pariicuiar
Fo,iHi, and encourage all Pupiis lo understand these.

Extra-curricular acivilies and evenls cater for the interests and caPabiliiies of all Pupils and take

O,CCOU,an Oj.‘ Pareniai concerns relaieci ITO reiigion and CU,“TU,FG.

Aiiainmeni, PFOgFCSS and o,ssessmeni

PuPii altainment and progress are monitored bH eHiniciiH and gender and evalualed to ideniifu
lrends and Paiierns of underachievement.

Action is faken to remove dispariiies belween differeni groups of Pupils.

All methods of assessment are monitored fo ensure that Hieu are, as far as Possible, freeof gender,
culiural, iinguisiic or other biases.

All Pupils are approprio,ieiu suPPoried, in assessmenks so thal H’ieﬂ are able fo show fuilu both what
Hieu know and what Hiel:j can do.

Parlicular attention is Paid bo ideniifuing and meeiing the needs Of groups that are Pariicularlu
diso,dvo,niaged.

Persono,i deveiopmeni Qnd POSLOFO[ care
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Pasltoral suppor} bakes account of religious and ethnic diﬂerences and the experiences and needs
of Po,rhcular groups of Pupi[s.

We ca}erfor, and Promo}e diekarg and dress reclu,irements of differenk religious groups.

Behavlour, discipline o,nd exclusions

In implemenhng our behaviour Policﬂ, we kake account of Principles |-6.

All skaﬂ opero,}e consistenk sgstems of rewards and sanclions.

We ensure thal our ProcedureSfor disciplining Pupils and managing behaviour arefair bo Pupils
from diverse backgrounds.

Exclusions are mo,no,ged and monitored }o ensure H‘teg do not involve discriminalion on grounds
of Pro}ecked characleristics.

Our work ko in}egra}e Pupils with low attendance and excluded Pupils bakes account of Prolecked

cno,ro,c}erishcs.

Admissions and altendance

Our admissions are co-ordinaled and mo,no,ged imPo,rho,Hg bH the Local AuH‘»orif\Lj. Tneg are J:air
and franspo,renh and do not discriminale on the 9rounds of any Pro}ecled characleristic

We rno,ke provision for absence for religious observance.

Our work with Porents and the communilﬂ

All Po,renks are encouraged bo Po,rhcipo,}e in the fuu life of the schoal.

We work with Parenls bo nelp them to understand that Phﬂsico,l chaslisement of cnildren, aunougn
it may be accepted in some cullural contexts, is not acceptable within school. We offer support or
guidance bo families bo nelp them improve their care of their children.

We welcome advice, su,PPorf and insighkfromfo,milies and our local communi}\Lj lo share a better
underskanding of diﬂerences and commonalilies amongsl skaﬁ, Pupils and fo,milies.

The school's Premises and facilihes are fullﬂ accessible lo groups from all local communilies

should Hmeg so wish.

Our work with s}aff

We work o ensure that there is no discriminalion and harassment in our emplogmenL Pro,chce.

We acﬁvelg Promo}e equalikg across all groups within our wor|<force and in all asPects of
emplonent Prachce.

All vacant Posts, including those for non-keacning skaﬂt, are adverlised and open bo the widest Pool
of o,PPlicanls.

EverHone involved in recruilment and seleckion is aware of whal H’»eH should do o avoid

unconscious discriminahon.
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All skaﬂ appoin}menks, rewards and Promohons are made on the basis of merit and in complio,nce
with the law.

We monilor the composiﬁon Of our wor|<force bﬂ Pro}ec}ed charackerisﬁcs, and where Possible, bake
aclion so thal it belter reflec[s the dlversilﬂ of our communitg.

We rna|<e ProvisionJ:or skaff absencefor religious observance.

k. How we tackle discriminatorg behaviour

Whal IS discriminatorﬂ behoviour?

We respond immediakelﬂ Lo o,nﬂ incidence OJ.‘ discriminaﬁon, no,ro,ssmenl or vichmisaﬁon.

e Discriminalion is lreahnc] someone less favourablﬂ than others because H’LGH share a Prokeclecl

cnarac}erishc.

e Harassmenlis lreahng someone ih o way thal violales their dignikg, or creates a hoshle, clegracling,

humiliahng or Offensive environrnenk

o Viclimisalion is kreahng someone badlﬂ because Hleg have taken under the Equalifﬂ Act (such as a

complaink of discriminahon), or supporked someone else bo fake such aclion.

Discriminakorg behaviour includes, bul is nol confinecl bo:

Phgsical assault againsk a person or group because of any Prokecfed characlerishic or any other
irrelevant dishinclion.

Use of derogatorg names, insulks andjokes.

Ro,cisL sexish nomophobic or discriminaforﬂ 9ro,£pﬁ.

Provocative behaviour such as weo,ring racis}, sexisL homopnobic or discrimino}org badges or
insignia.

Bringing discriminakora material inko schaal.

Verbal abuse and threals on grounds of any Profecked characleristic or any other irrelevant
dislinclion.

Incilement of others to discriminate or bu”H due to someone’s race, diso,bililg, gender, sexual
orientalion or any other irrelevant distinchion.

Discriminakora comments in the course of discussion.

Ridicule of an individual on the 9rounds of culbural Pro,chce including food, music, religion and
dress.

Refusal bo co-opera}e with other People on grounds of any Profected characterishic or any other
irrelevant dishinclion.

AHemPLs lo recruil others to discriminakorg organisaﬁons and groups.
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A“ H’iese bel'io,viours are unaccepiabie.

How we respond io discriminaiorg incidenis

We Provide iraining and suppori bo all siaﬂ: bo deal with discriminaiorij behaviour.

We make sure thal Pupils, Parenis and siaff are aware of the Procedures for dealing with
discriminaiorﬂ behaviour.

Our Behaviour Policg seks oub Procedures lo ensure thal siaff deal with all forms of bullging and
harassmenk o,PProPriaielg.

All siaff are expecied bo know how to ideniifg and challenge discriminaiorl:j behaviour.

All siaff are exPecied bo deal with any discriminaiorg incidenks that may occur, escalaiing bo a
class teacher/the Headbeacher where necessary.

The school works closelﬂ with the LA and other pariners bo backle discriminaiorg behaviour within
the school and the local area.

All incidents of harassmenl, derogaiorﬂ comment or iargeied unaccepiable behaviour based upon
a Proiecied characleristic are Hiorougnig invesiigaieci bo delermine whether or not Hieg are
underpinned with malicious inkent. Where the balance of probabiliiies suggesis malice then the
incidenk is recorded and reporied bo Parenis and the Governing Bodﬁ. In the evenk of racial
incidenks the repori is also forwarded bo the Local Auinoriiﬂ.

All incidents are rePoried lo the Headleacher, Depuig Headleacher or Inclusion Leader
(clepending on severiiﬂ and/or availabiliig) and incidents with malicious intenk are reporiecl bo the

governing bodg and local auinoriig ona iermlg basis.

5. Roles and Responsibililies

Aciing in accordance with our ec[ualiig Principles is the responsibiliig of every member of the school and wider

communiig. This Policg also assigns Pariicular responsibiliiies lo qgovernors, the school leaciersnip, and siaff,

Pariicularlﬂ ITGO,CheFS.

Governing Boord

Tne Governing Board wi“ ensure Hiai:

The school complies with the Equaliig Act 20|O and any other legislaiion relevant o this Policg.
This PolicH is reviewed regularlﬂ.

Ectuo,liiﬂ obJ'eciives are updo,ied ak least every lwo years.

The Policg and is implemenied and its eﬂecis are monitored.

Actions are aken fo achieve our equaliiﬂ objeciives and their success evaluated.

Iis mernbersnip includes People WiH‘i up io daie knowledge of equaliiﬂ legislaiion.
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Tl’ie Inclu,sion Governor will, o,l leo,sl once a Hear, review ll‘ie incidence OJ.‘ discriminalorﬂ l)el'iaviour

and aclions laken in relation bo such l)el'io,viour, and reporl their findings lo the Governing Board.

Leadership
The Headleacher and Senior Leaclersliip Team will:

Actin accordance with the Principles of this POliCH in all asPecls of their work.

Implemenl the PolicH and aclions fo achieve equalilg olgjeclives.

Ensure that all slaﬂ and volunleers are aware of the Policg and their responsil)ililies under ik.
Ensure thal slaﬂ and volunteers are given relevant lraining and su,PPorl lo contribule o the
implemenlalion of the Policg.

Evaluale the success of the POliCH in conlribuling bo our School Vision and complging with the

Equalilﬂ Ach.

° Tal<e aPProPriale aclion in response lo any inciclerils of cliscrimirialorH
beliaviour.
Slaﬂ
All slaff Will:

Ackin accordance with Principles -6 in all o,specls of their work.

Ensure llieg do not discriminale againsl Pupils, parenls, other members of slaﬂ: or anyone else in
school on the basis of any Proleclecl characleristic or ony other irrelevant distinchion.

Responcl bo cliscriminalorﬂ behaviour in accordance with this policg and other relevant Policies

o,nd Procedures.

Teacliers

In addition o the resPonsibililies for all slaff, teachers will:

Ensure that all Pupils have J:ull access bo the curriculum.

Iclenlifg and work to overcome barriers fo learning that arise because pupils share proleclecl
characlerishics.

Encourage the Parlicipalion of Pu,Pils in the classroom whose engagemenl may be low because of
a Proleclecl characleristic.

Promote equalilﬂ llirougli leacliing and llirougli relalions with Pupils, slaff, Parenls and the wider
communilﬂ.

Reflecl on and evaluale their eﬂecliveness in upl’iolding Principles |—6, in overcoming

diso,dvo,nlo,ges based on Prolecle(l cl'io,ro,clerislics, and in cl'io,llenging discriminalorﬂ behaviour.
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6. Managing the POliC}j
This Policn:j was aPProved bH the Governing Board on Februara ||t 2022 fora Period of 3 years.

We will:

o Publish our Equalikg Plan on the school websile.

o Mainlain awareness of our Equalitﬂ Plan leough the schaol newsleHer, assemblies, skaff meehngs
and other communicalions.

o Review progress ago,insL our Equalikg Aclion Plan annuallﬂ.

o Review this Policg and the accompanging ackion Plan bg Februo,rg 2025
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